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1. INTRODUCTION AND LEGAL FRAMEWORK
1.1 Introduction

111 The role of the school is to provide an appropriate education for all its pupils. A
stable, secure learning environment is an essential requirement to achieve this goal.

Bullying behaviour, by its very nature, undermines and dilutes the quality of exucati
Research shows that bullying can have short andtiermg effects on the physical and
mental wellbeing of pupils, on engagement with school, oncetffidence and on the

ability to pursue ambitions and interests.

112 Schootbased bullying canebpositively and firmly addressed through a range
of schoolbased measures and strategies through which all members of the school

community are enabled to act effectively in dealing with this behaviour. While it is
recognised that home and societal faxfaay a substantial role both in the cause and in
the prevention of bullying, the role of the school in preventative work is also crucial and
should not be underestimated. ScHoased initiatives can either reinforce positive efforts

or help counteractnsuccessful attempts of parents to change unacceptable behaviour.
Parents and pupils have a particularly important role and responsibility in helping the
school to prevent and address scHoaéed bullying behaviour and to deal with any
negative impact vihin school of bullying behaviour that occurs elsewhere. In this
document, any reference(s) to parent(s) can be taken to refer also to guardian(s) where

applicable.

113 International research clearly indicates the crucial importance of the egistenc
of and implementation of a school policy setting out the school's approach to preventing

and tackling bullying. An ardbullying policy, when developed and implemented across

the school community can be the cornerstone in countering bullying behavéotiobls.

1.2 Requirement on all schools to have an ardbullying policy within the framework
of their overall code of behaviour

121 Under theEducation (Welfare) Act, 2008l schools are required to have in
place a code of behaviour. The Act requires that this code must be prepared in accordance

with guidelines issued by the National Educational Welfare Board (NEWB). The NEWB's



http://www.irishstatutebook.ie/2000/en/act/pub/0022/

publicationDeveloping a Code of Behaviour: Guidelines for Schaals issued to schools
in 2008.

122 In accordance with theducation (WelfargAct, 2000and the guidelines issued
by the NEWB, all schools are required to have anlanlying policy within the framework

of their overall code of behaviour.

1.3 Anti-Bullying Procedures for Primary and PostPrimary Schools

131 TheseAnti-Bullying Procedures for Primary and PeBtimary Schools
(hereinafter referred to as "these procedures”) have been developed following consultation

with the relevant education partners and replace the Ga@8lines on Countering
Bullying Behaviour in AHmary and PosPrimary SchoolsThese procedures have resulted
from a review of the 1993 guidelines and the implementation @fdtien Plan on Bullyig -
Report of the AnBullying Working Group to the Minister for Education and Skitéch

was published in January 2013.

132 The purpose ofhtese procedures is to give direction and guidance to school
authorities and school personnel in preventing and tackling stlased bullying

behaviour amongst its pupils and in dealing with any negative impact within school of
bullying behaviour that oeos elsewhere. These procedures apply to all recognised
primary and posprimary schools and to centres for education (as defined in the Education
Act 1998) which are attended by pupils under the age of 18 years. Where a school caters
for vulnerable adultthese procedures also apply to those adult learners. School authorities
and school personnel are required to adhere to these procedures in dealing with allegations

and incidents of bullying.

133 All Boards of Management must formally adopt and inmaet an antbullying
policy that fully complies with the requirements of these procedures. The schoel's anti

bullying policy must be made available to school personnel, published on the school
website (or where none exists, be otherwise readily actessiparents and pupils on
request) and provided to the Parents' Association (where one exists). A copy of the
school's antbullying policy must be provided to the Department of Education and Skills

(hereinafter referred to as "the Department™) and atvip if requested.


http://www.newb.ie/codes_of_behaviour_guidelines/introduction.asp
http://www.irishstatutebook.ie/2000/en/act/pub/0022/
http://www.education.ie/en/Publications/Education-Reports/Action-Plan-On-Bullying-2013.pdf
http://www.education.ie/en/Publications/Education-Reports/Action-Plan-On-Bullying-2013.pdf
http://www.education.ie/en/Publications/Education-Reports/Action-Plan-On-Bullying-2013.pdf

1.4 Summary of Main Elements
141 The following is a summary of the main elements of these procedures:

All Boards of Management are required to formally adopt and
implement an antbullying policy that fully compliesvith the
requirements of these procedures. A templatebariifing policy which
must be used by all schools for this purpose is providégpendix 1

of these procedures.

The school's antbullying policy must be made available to school
personnelpublished on the school website (or where none exists, be
otherwise readily accessible to parents and pupils on request) and
provided to the Parents' Association (where one exists). A copy of the
school's antbullying policy must be provided to the Depaent and

the patron if requested.

Bullying is defined as unwanted negative behaviour, verbal,
psychological or physical, conducted by an individual or group against
another person (or persons) and which is repeated over time. These
procedures make clear that this definition includesebhllying and
identity-based bullying (such as homophobic bullying and racist
bullying).

These procedures outline key principles of best practice for both
preventing and tackling bullying and require all schools to commit to
these principles in theantibullying policy. The key principles are:

0 A positive school culture and climate;

o Effective leadership;

0 A schoolwide approach;

o A shared understanding of what bullying is and its impact;

o Implementation of education and preventiontsgies (including
awareness raising measures);

o Effective supervision and monitoring of pupils;

0 Supports for staff;

o Consistent recording, investigation and follow up of bullying

behaviour (including use of established intervention strategies);



